November 8, 2007

INSURANCE TASK FORCE COMMITTEE MEETING

Members Present Members Absent Others

Dr. Greg Adkins Dr. Jane Kuckel, Liaison Karenol®ay
Shandra Backens Board Member Debbie Durieux
Steve Bowman Joe Pescatrict, Retiree Cecilik&uc
Leo Burt Liaison Glen Volk

Mark Castellano Dr. Ruthie Lohmeyer

Ami Desamours Shayne Murphy

Marcia Fain

Ron Frazer

Jamie Michael
Donna Mutzenard
Tommy O’Connell
Suzan Rudd

Bob Rushlow
Susan Strong

The meeting was called to order at 3:35 PM.

Approve Minutes

Ms. Susan Strong asked if there were any additidefetions, or corrections to the
Minutes of the October 30, 2007, meeting. Therewxgeo changes, Mr. Tommy

O’Connell made a motion to approve the Minutes; Menna Mutzenard seconded the
motion; and the motion passed unanimously.

April 1, 2008, Health I nsurance Premiums

Mr. Glen Volk reviewed the funding needs of theltfeplan for the plan year beginning
April 1, 2008. Based on the data, including expdanigration from the 927 Plan to the
903 Plan, a 7.6% rate increase is needed. ThdlEbb6and 118 Plan will not require a
premium increase due to favorable claims experience

As previously discussed, the annual Benefit Bankwarhwas set through negotiations at
$6,372 through March 31, 2010. For the plan yeprilAL, 2007, through March 31,
2008, the Benefit Bank was equal to the employde-@te for the 927 Plan. Employees
who chose the 903, 706, and 118 Plans had discestidBenefit Bank dollars to apply
toward dependent health insurance, dental insuravis®n insurance and/or cancer
insurance.

With the initial proposed rates for the April 1,08) plan year, employees enrolled in the
927 and 903 Plans would be required to pay a podiaheir employee-only coverage,



as the Benefit Bank would no longer cover the cateplcost of the employee-only
premium. SPALC and TALC members had requesteeaOctober 30, 2007, meeting
that Mr. Volk bring back revised premium optionswmich the Benefit Bank would
cover the employee-only cost of the 903 Plan. Wik presented those scenarios. One
option increased premiums for the 706 and 118 Plamnsubsidize the employee-only
premium for the 903 Plan. Members did not feet thas fair to employees enrolled in
the 706 and 118 Plans because those plans werd tddeke dependent coverage more
affordable for low-income employees and both hag geod claims experience.

Mr. Volk suggested the group consider Option 4 fritva October 30, 2007, meeting,
under which employee-only coverage for the 903 Rlanld be $10 per paycheck. Mr.
Volk proposed revising the employee-only premiun@by using health plan reserve
funds to cover the $10 cost for employee-only cager He estimated that this would
cost the Plan $720,000, which included estimategration of employees from the 927
Plan to the 903 Plan. He felt that this was thee$a option as it would not increase
premiums for the 706 and 118 Plans to subsidiz®@d3ePlan.

Ms. Strong said she agreed the health fund codtatcafo subsidize the 903 employee-
only rate for this one-year period.

Mr. Tommy O’Connell expressed concern about usasgrves to subsidize the 903 Plan
employee-only rate. He felt it could have an adeeaffect for future plan years. Ms.
Strong thanked him for his concern about the resenShe pointed out that she, too, is
very conservative with respect to health fund; hasveshe does believe the health plan
can afford this one-time subsidy which meets thedseaised by the TALC and SPALC
ITF members.

Mr. Mark Castellano made the motion to implementti@p 4 premiums from the
October 30, 2007, meeting, with the change to @sdtin fund reserves to subsidize the
employee-only rate for the 903 Plan to $0 for ttenyear April 1, 2008, through March
31, 2008; Mr. Bob Rushlow seconded the motion; amofiassed with Tommy O’Connell
being the only opposed vote.

$0 Generic Co-Pays

Mr. Glen Volk presented data and projections reiggrthe proposed health plan change
of offering $0 co-pays for generic drugs. He dptites a significant number of

employees who currently purchase brand drugs wswitth to generic drugs if generic

drugs were free. Currently, 48.8% of District mmgstions are for generic drugs. |If

generic utilization increased by 7.5% with the d®rno a $0 co-pay, the health plan
would break even and there would be no additionat to implementing the proposed

change. He actually expects a higher percent g&hiffeneric drug, which will have a

favorable financial impact on the health plan.

Mr. Robin McDonald pointed out that many of theramadrugs will lose their patents
soon; thereby increasing the number and choiceége drugs.



Ms. Susan Strong presented some research she Ined done article indicated that
generic drug utilization for one company that sivd to generic drugs increased to 70%
when it offered $0 generic drug co-pays. Anotliredicated members are more likely to
be compliant with their drug regimens when genesiesfree and they are also more apt
to follow-up with their doctors.

Mr. Volk indicated he believed this change wouldulein a win-win situation for both

employees and the health plan. Ms. Strong saidwvsiseexcited about the possibility of
offering $0 co-pays to employees. She felt thatauld be a very positive benefit for
employees, and it is cutting-edge as no other ddoschool district is currently offering
this benefit.

Mr. Volk will analyze future claim data to demorat the fiscal impact of offering $0
co-pays on generic drugs. Ms. Strong indicatetigha would like to survey employees
after implementation of the $0 generic co-pay ttawbinformation about satisfaction,
use of generic drugs, etc.

Ms. Strong indicated that she would provide edocati materials to employees about
generic drugs prior to the April 1, 2008, implensitn.

Mr. Donna Mutzenard made a motion to offer the $6pay for generic drugs for all
health plans effective April 1, 2008; Mr. Mark Cal&ino seconded the motion; motion
passed unanimously.

Waiver of Health I nsurance

Waiver of health insurance was briefly discussethatOctober 30, 2007, ITF Meeting
and tabled for discussion at this meeting. Msor®&jrpointed out that last year, Ms.
Jamie Michael requested the District offer someeBieBank amount to employees who
waived District health insurance. Her suggestias %50 a month ($25.00 per paycheck)
to be used towards dental, vision or cancer in@ganThe committee decided at that
time to offer employees who waived health insuratbe same Benefit Bank
discretionary amount ($21.25 per paycheck) employae the 903 Plan receive. This
was done to facilitate implementation.

With the April 1, 2008, plan year premium increasdisere will no longer be
discretionary Benefit Bank dollars for employeesoiad in the 903 Plan; therefore, it
will be necessary to re-define the amount to bereff to employees who waive health
insurance. Ms. Strong felt that Ms. Michael's ora) suggestion of $50 per month
($25.00 per paycheck) had been a good one thatdweark with the new premiums.

Ms. Jamie Michael made the motion to offer emplay@éo waive District health
insurance $50 per month ($25.00 per paycheck) ¢otawards dental, vision, or cancer
insurance, effective April 1, 2008; Ms. Shandra lgaxs seconded the motion; motion
passed unanimously.



EAP Renewal

Ms. Susan Strong reminded the group that last yeAP, Associates had asked for an
increase to $1.10 per employee per month for tae pear April 1, 2007, through March
31, 2008. Ms. Strong had pointed out utilizati@d lbeen low; therefore, she didn't feel
an increase was warranted. Ms. Anderson agreed tate increase at that time, with the
understanding the District would promote the pragraore.

Ms. Lisa Brown, our Wellness Coordinator, has beéeng an excellent job of promoting
the EAP Program and, as a result, utilization iaseel 71% in the past six months over
the same time period last year. In addition, EABeal an office in Cape Coral and a bi-
lingual therapist for Spanish-speaking employeédl/ith the significant increase in
utilization and the service enhancements, EAP Qtargs has offered its services for the
April 1, 2008, through March 31, 2009, plan yea$htl0 per employee per month.

Ms. Suzan Rudd asked about employee satisfactitntive EAP program. Ms. Strong
explained employees are given a survey form whew thceive counseling. Employees
are able to rate their visit and counselor and séedform to Insurance & Benefits.
Employees names are not on the form, nor do thgy gie forms. Based on these
surveys that have been returned, satisfaction &as ery good. Ms. Strong offered to
send the survey results to Ms. Rudd.

Ms. Strong pointed out that there is no cost toaimployee for the EAP Program. It is
covered by the self-insured health fund.

Ms. Strong had sent Ms. Judy Anderson an emaihgskishe would guarantee the rates
for a two-year period. She had not received aamesp prior to the meeting. If Ms.
Anderson agrees, she will inform the committedhatrtext meeting.

Ms. Suzan Rudd made a motion to renew with EAP @ltensts, Inc. for $1.10 per
employee for the plan year April 1, 2008, througtarth 31, 2009; Mr. Leo Burt
seconded the motion; motion passed unanimously.

Life I nsurance Benefit Enhancement

Minnesota Life Insurance Company currently consadth Ceridian Life to offer a Will
Preparation Service. They would like to offer these service to District employees.

Mr. Bob Rushlow said he could not support offerthig service to employees. He felt
that “nothing is free” and that employees would noderstand it. He felt that they
would end up paying for something that they thowghs free.

Ms. Suzan Rudd indicated that she, too, had reSemsa about offering this to
employees.



Ms. Shandra Backens felt that it could be a verypalae service and felt that many
employees would be interested in it. She pointat tbat doing things on-line had
become the norm and that it was convenient for eyeas.

Ms. Susan Strong indicated that she appreciateddbecerns. She proposed tabling the
topic at this time and asked everyone to send thagstions/concerns about the service to
her. She would then have someone from Minnesdt&addme to a future meeting and
address those questions/concerns. The committéd teen make an informed decision
about offering or not offering the service to enyges.

Mr. Bob Rushlow made a motion to reject offeringstbervice to employees; Ms. Jamie
Michael seconded the motion; motion was denied wigority opposed.

Dr. Adkins objected to blocking the opportunity dbtain more information about the
service. He felt there was no harm in learning anabout it before making a final
decision.

Lifelnsurance Notification Process

Ms. Strong had reviewed notes from past bargaisesgions and stated that on May 16,
2006, everyone had come to consensus regardingehesurance invoicing process for
employees on leave of absence and cancellationdimpayment. She felt the item had,
therefore, been put to rest.

The SPALC Contract contains language statingthesresponsibility of the employee to
pay for his/her life insurance when on a leavelsieace.

At the October 30, 2007, meeting, Ms. Strong retpcethat anyone with a suggestion on
how to improve notification and invoicing of empé®s regarding life insurance send her
their suggestions and/or forms.

As of this date, no suggestions and/or forms hasenbsubmitted to Ms. Strong for
research and consideration; therefore, the suhbjiiche tabled until such time someone
presents a suggestion and/or example form.

Good of the Order

Dr. Adkins indicated that the $0 generic drug cggpand the Benefit Bank Dollars for
Waivers of health insurance recommendations woedgiire Memoranda of Agreement
since they will need to be incorporated in the SBAInd TALC Contracts.

Ms. Strong informed the group that she had beeifietbtby AIG they will not be
increasing the rates for the two cancer planshferApril 1, 2008, plan year.



Ms. Strong asked if it would be possible to sthet ineetings earlier than 3:30 PM. Ms.
Jamie Michael indicated that she could not attemg earlier than 3:30 PM; therefore,
members decided to leave the meeting start tiBe3@tPM.

The next meeting was scheduled for Monday, Decem®ge?007, at 3:30 PM.

There being no further business, the meeting wpsiated at 5:30 PM.



